
1 in 4 part-time workers 
feel discriminated against

Recent SEEK research found that many part-time workers feel discriminated against by 

their full-time colleagues, and that 58% of Australians believed that working part-time 

was career limiting. We’ve delved deeper into the research, to explain the findings, and 

to insist that part-time can be both fulfilling, and push your career forward.

Who’s working casually or part-time? Firstly, it’s worth examining who’s 
most likely to work part-time and The most common reason people gave for 
choosing to work part-time was work-life balance (30%). For the most part, this 
meant a guarantee of flexible working hours and ensuring they had time to 
perform additional duties at home. Other reasons mentioned included: study 
(16%) and looking after younger children (13%).

Significantly, 3% of people said they were working part-time because they 
couldn’t find full-time employment and had accepted a role in the hope of 
earning some money while they found something more permanent.
 
What’s the problem? One of the most striking findings was that one in four 
(23%) part-time workers stated that they’ve felt discriminated against. This was 
significantly higher for female workers (30%) compared with male workers 
(12%).

When full-time workers were asked whether they thought part-time workers 
were discriminated against, the perception was a lot higher, with one in two 
(53%) saying they thought they were.
 
And this is because? When part-time workers were asked about the reasons 
for which they were discriminated against, 25% stated it was because they 
weren’t perceived to be as readily available as their full-time colleagues. 
Another 22% stated that it was because of a perceived disconnect to the rest of 
the team, for example, they didn’t fit in as well as full-time employees with the 
workplace culture.
 
How to combat this feeling? Kristine Tuazon, Principle Consultant at Good 
People HR, offers some advice if you feel you’re being discriminated against as 
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a part-time worker, or are worried about entering a new work place on a part-
time basis:

- Be proactive with reporting. Your team wants to know what you’re doing, do a 
dot point summary, weekly or daily to keep them informed

- Have goals that you can handle, and express them. This shows you’re in it for 
the long haul, and that you’re contributing

- Go to the social stuff. Be disciplined at investing time to network internally, the 
quality of your work and results combined with being well networked internally 
can pay off

While it’s possible you might not progress as fast as your full-time colleagues, part-time 

work can still help you transition through various roles and experiences, provide the 

means of learning new skills, and present manifold networking opportunities. The ability 

to raise a family, study, or pursue passion projects, for example, are additional and 

important benefits of this kind of work that should be embraced by those that undertake 

it. 

One of the most striking findings was that one in four (23%) part-time 
workers stated that they’ve felt discriminated against.


